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Swinderby All Saints C of E Primary School 
Policy statement on Equality and Community Cohesion

Our school is committed to equality both as an employer and a service-provider:
· We try to ensure that everyone is treated fairly and with respect.
· We want to make sure that our school is a safe, secure and stimulating place for everyone.
· We recognise that people have different needs, and we understand that treating people equally does not always involve treating them all exactly the same.
· We recognise that for some pupils extra support is needed to help them to achieve and be successful.
· We try to make sure that people from different groups are consulted and involved in our decisions, for example through talking to pupils and parents/carers, and through our School Council.
· We aim to make sure that no-one experiences harassment, less favourable treatment or discrimination because of their age; any disability they may have; their ethnicity, colour or national origin; their gender; their gender identity or reassignment; their marital or civil partnership status; being pregnant or having recently had a baby; their religion or beliefs; their sexual identity and orientation.
We welcome our general duty under the Equality Act 2010 to eliminate discrimination, to advance equality of opportunity and to foster good relations, and our specific duties to publish information every year about our school population; to explain how we have due regard for equality; and to publish equality objectives which show how we plan to tackle particular inequalities, and reduce or remove them.
We also welcome our duty under the Education and Inspections Act 2006 to promote community cohesion.
We welcome the emphasis in the Ofsted inspection framework on the importance of narrowing gaps in achievement which affect, amongst others:
· pupils from certain cultural and ethnic backgrounds
· pupils who belong to low-income households and pupils known to be eligible for free school meals
· pupils who are disabled
· pupils who have special educational needs
· boys in certain subjects, and girls in certain other subjects. 
The Equality Act 2010 requires us to publish information that demonstrates that we have due regard for the need to:
· Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited by the Equality Act 2010
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it
· Foster good relations between people who share a protected characteristic and people who do not share it.

Part 1: Information about the pupil population
Number of pupils on roll at the school: 79
Information on pupils by protected characteristics
The Equality Act protects people from discrimination on the basis of ‘protected characteristics’. Every person has several of the protected characteristics, so the Act protects everyone against unfair treatment.
Looked after children and Post LAC pupils
We currently have 1 Post LAC child
Young carers
We have currently 0 families who have children registered as young carers
Other vulnerable groups
We have currently 0 children and families that are under Social Services monitoring
Part 2: How we have due regard for equality through these equality objectives
The information provided here aims to show that we give careful consideration to equality issues in everything that we do.
Schools are required to have due regard to the need to eliminate discrimination, harassment and victimisation and other conduct that is prohibited by the Equality Act 2010.
The information below is a summary of how we are aware of this particular requirement and how we respond to it. Please contact us if you would like to see copies of any of our school policies.
· We are aware of the requirements of the Equality Act 2012 and that it is unlawful to discriminate, treat some people less fairly or put them at a disadvantage
· We have a school behaviour policy that promotes good behaviour and provides sanctions for poor behaviour
· We have an anti-bullying policy that promotes positive relationships and has a statement about what we believe constitutes bullying and what will happen as a result of this
· We deal promptly and effectively withal incidents and complaints of bullying and harassment that may include cyber bullying and prejudice-based bullying related to disability or special educational need, ethnicity and race, gender, gender reassignment, pregnancy or maternity, religion, and belief and sexual orientation. We keep a record of all such incidents ( if they occur ) and notify those affected of the action we have taken
· We have a SEND policy
· We have an  Accessibility Plan
· We aim to observe and implement the principles of equal opportunities and non-discrimination in our employment practices
· We have procedures for addressing staff discipline, conduct and grievances
Disability
We are committed to working for the equality of people with and without disabilities.
Ethnicity and race (including EAL learners)
We are committed to working for the equality of all ethnic groups.
Summary information (including performance against national and local benchmarks, data on gaps in attainment, inequalities that need to be addressed and relations between different groups of pupils)
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