
Swinderby All Saints Church of England VC School
Self-Evaluation



Quality of Education: 		Good
Behaviour and Attitudes:	Good		
Personal Development: 	Good
Leadership: 			Good					
EYFS:	                                        Good						
			




	
	Quality Of Education

	
	Ofsted Grade Criteria
	Evidence 
	Narrative

	
	Copy bullet points from Ofsted Section 5 Handbook into separate rows
	What / Where can it be located? E.g. School Data in analysis folder – governor approved.
	Only add any detail for specific context that is not found elsewhere – THIS MAY REMAIN BLANK

	
	These bullet points should be RAG rated. 
Green – fully secure
Amber – Partially in place 
Red – Not in place / Inadequate
	Robust evidence base
Limited evidence base
No evidence base
	

	Priority area SDP 

LM1: To ensure subjects are led and well managed to deliver high quality education in all curriculum areas

	Intent
Leaders adopt or construct a curriculum that is ambitious and designed to give all pupils, particularly disadvantaged pupils and including pupils with SEND, the knowledge and cultural capital they need to succeed in life. This is either the national curriculum or a curriculum of comparable breadth and ambition. [If this is not yet fully the case, it is clear from leaders’ actions that they are in the process of bringing this about, and are making any necessary amendments in response to the pandemic.]
	2-year curriculum plan in place for all year groups. Covering foundation subjects- Science, History, Geography, Art and DT. Delivered through Cornerstones.















English, Maths, RE, PSHE/RSE and PE - taught separately and have their own curriculum plans. Maths uses the White Rose Scheme.  Developed through work with the East Midlands Maths hub.  PE portal.   On the One drive, A Staff only, Curriculum, Subject Leadership.













Phonics is delivered using the Government recognised Read, Write, Inc scheme, this feeds directly into the R, W,I spelling scheme. 
 The Writing progression document was written by the school whilst meeting the requirements of the National Curriculum.  Reading objectives are taken from the National Curriculum and are in the English curriculum overview document.  Storytime takes place in classes everyday.

 RE follows the Lincolnshire Agreed syllabus and PHSE/RSE uses the PHSE Association and Twinkl.   PE has bespoke plans.

 These plans are held on the G drive, A Staff only, Curriculum, Current curriculum, individual subjects.

	Cornerstones curriculum only in place for Hi/Ge/Art and DT.  2022-23 cycle using all Knowledge Rich projects.

In Science knowledge skills frame linking to NC objectives in place.

The Maths curriculum is in place using the White Rose Maths scheme.  Fluency is being embedded -2nd year of this.

PE is taught using the PE framework of knowledge to ensure progression.  The PE portal is used for assessments which is monitored every half term.

PSHE knowledge and skills framework is in place.  Monitoring of the subject has begun.


R,W,I programme being embedded and staff are more confident.  Regular assessments taking place

Parents RWI session held on 03 10 22

The Reading spine for all children is completed.

RAG rating of all readers is in place with a clear timetable of who is heard read and when. 

Progression maps are all completed in subjects.

Subject leadership in Science, History and Geography has changed over the summer. 

Staff are given time to establish current curriculum needs.  This equates to x6 release days per staff member leading 2 or 3 subjects and 1.5 for the one leading a single subject.

The curriculum is made as bespoke as possible and children’s opportunities are enriched through themed days and visits.

	
	The school’s curriculum is coherently planned and sequenced towards cumulatively sufficient knowledge and skills for future learning and employment. [If this is not yet fully the case, it is clear from leaders’ actions that they are in the process of bringing this about, and are making any necessary amendments in response to the pandemic.]
	The curriculum plans outline the knowledge taught and builds upon each other as the children progress through the school.  This is being evidenced through monitoring.
	Curriculum knowledge is built upon.  Tis is being evidenced through subject leadership monitoring.

Post Covid recovery has focussed on addressing gaps in Maths and English.  ‘Ready to progress’ documents have been used for Maths to identify gaps for the next teacher.  Phonics teaching has involved overlearning.

	QE4: To ensure that the curriculum is bespoke, cohesive and broad and balanced meeting the needs of the pupils

	The curriculum is successfully adapted, designed or developed to be ambitious and meet the needs of pupils with SEND, developing their knowledge, skills and abilities to apply what they know and can do with increasing fluency and independence. [If this is not yet fully the case, it is clear from leaders’ actions that they are in the process of bringing this about.]
	G Drive, A staff only, Assessment file
	Helena Sharman, the SENCO is to focus on how well SEN children are doing post data collections at x3 points of the year.
Subject leaders are aware of SEN children but do not routinely focus on these children when they look at assessments.  This needs addressing through the subject leader action plans.

	
	Pupils study the full curriculum; it is not narrowed. In primary schools, a broad range of subjects (exemplified by the national curriculum) is taught in key stage 2 throughout each and all of Years 3 to 6. [If this is not yet fully the case, it is clear from leaders’ actions that they are in the process of bringing this about.]
	G Drive, A staff only, Curriculum, Current curriculum
	Computing curriculum to be restarted after October half term.  New progression maps in place.
MFL (French) began in September from Y2 to Y6 using Language Angels programme.  Working well.

	
	Implementation
Teachers have good knowledge of the subject(s) and courses they teach. Leaders provide effective support for those teaching outside their main areas of expertise.
	During INSET days staff receive training on areas of need- writing 2020, reading 2021.  See INSET schedule 2020-21 and 2021-2.
Involvement in East Midlands maths hub – entering 3rd year – sustaining.
	Subject leaders attend training and lead staff meetings and advise colleagues using their expertise.

	
	Teachers present subject matter clearly, promoting appropriate discussion about the subject matter being taught. They check pupils’ understanding systematically, identify misconceptions accurately and provide clear, direct feedback. In so doing, they respond and adapt their teaching as necessary without unnecessarily elaborate or individualised approaches.
	Informal drop ins, evidence from walking around the classrooms and listening.
	Staff use opportunities to address misconceptions through talking to children, use of intervention work etc.

Staff are asked to deliver lessons that involve recapping and revisiting before starting new learning.

	
	Over the course of study, teaching is designed to help pupils to remember long term the content they have been taught and to integrate new knowledge into larger ideas.
	The curriculum subjects (see curriculum plan) build on previous learning as they are sequenced to do this.
	This is an area of focus within the SDP. 

	
	Teachers and leaders use assessment well, for example to help pupils embed and use knowledge fluently, or to check understanding and inform teaching. Leaders understand the limitations of assessment and do not use it in a way that creates unnecessary burdens on staff or pupils.
	G Drive, A staff only, Assessment- school data on year group tracking sheets.  
X3 times a year Pupil Progress meetings and minutes recorded.
See Monitoring/ Assessment plan with details of additional teacher assessments, SAT tests etc.

	Staff to set targets by September 22 for new class.

	
	Teachers create an environment that focuses on pupils. The textbooks and other teaching materials that teachers select – in a way that does not create unnecessary workload for staff – reflect the school’s ambitious intentions for the course of study. These materials clearly support the intent of a coherently planned curriculum, sequenced towards cumulatively sufficient knowledge and skills for future learning and employment.
	Use of Read, Write, Inc. for phonics and spelling.
White Rose maths premium resources.  Link with East Midlands 
Cornerstones curriculum – 2 year cycle for foundation subjects.
Lincolnshire Agreed syllabus for RE.
	

	
	The work given to pupils is demanding and matches the aims of the curriculum in being coherently planned and sequenced towards cumulatively sufficient knowledge.
	Lesson observations.  Planning – G Drive, A Staff only, Planning.
Staff training on INSET day in Sept 21 talked about high expectations for ALL.
	More work is needed on stretching the more able within lessons.

	QE1: To raise the profile of reading so that greater depth outcomes are in line with or above national average

	Reading is prioritised to allow pupils to access the full curriculum offer.
	Reading is part of the weekly Celebrations assembly.  
Reading record folders in classrooms.
	The children are RAG rated red, amber and green across the school according to performance.  Children are heard read more regularly depending upon their RAG rating.  

	
	A rigorous and sequential approach to the reading curriculum develops pupils’ fluency, confidence and enjoyment in reading. At all stages, reading attainment is assessed and gaps are addressed quickly and effectively for all pupils. Reading books connect closely to the phonics knowledge pupils are taught when they are learning to read.
	Use of R,W,I reading and spelling.  Children use R,W,I reading books, plus a free choice book to share.  Half termly assessments ensure children falling behind are identified and intervention out in place.
Reading record folders.
	Reading is planned for and seen as having high priority across the school.  
Children use class reading corners. 


	
	The sharp focus on ensuring that younger children gain phonics knowledge and language comprehension necessary to read, and the skills to communicate, gives them the foundations for future learning.
	R,W,I programme started in Sept 21.  Staff trained on 02 09 21 and x4 subsequent staff meetings.
	

	
	Teachers ensure that their own speaking, listening, writing and reading of English support pupils in developing their language and vocabulary well.
	Teachers modelling reading and writing in lessons evidenced.  
Development of vocabulary is being developed through the school.  
	  See Monitoring/Assessment schedule.

	
	Impact
Pupils develop detailed knowledge and skills across the curriculum and, as a result, achieve well. This is reflected in the work pupils produce.
	Work in books is progressive and well presented.  Some work is not of the highest standard.
	This still needs to be monitored through subject leadership

	QE1: To raise the profile of reading so that greater depth outcomes are in line with or above national average





QE2: To improve outcomes in writing so that they are at least in line with national, both at EXS and GDS

QE3: To improve outcomes in maths so that greater depth is above national average






	Where available, impact is reflected in results from national tests and examinations that meet government expectations, or in the qualifications obtained. Teacher assessed grades from 2020 and 2021 will not be used to assess impact.
	2022 data:

KS1: 
Reading 83%
Writing 58%
Maths 83%

KS2: 
Reading 80%, 
Writing 70% (moderated)
Maths 80%. 
GAPS 90%


	




Writing KS2:

From children who started the school as Reception children it would have been 88%.  Writing moderation complemented as being extremely well prepared.

	PD1: To ensure that the curriculum is cohesive and broad and balanced meeting the needs of the pupils

	Pupils are ready for the next stage of education, employment or training. They have the knowledge and skills they need and, where relevant, they gain qualifications that allow them to go on to destinations that meet their interests and aspirations and the intention of their course of study. Pupils with SEND achieve the best possible outcomes.
	Feedback from parents in survey and from discussions after the children leave.  Evidence from qualifications at later stages and employment.




	Children leaving for secondary school with the skills ready for Y7 and beyond.  Transition Days successful, early conversations regarding transition positive.

SEN data monitored and reported to Governors

	QE1: To raise the profile of reading so that greater depth outcomes are in line with or above national average


QE3: To improve outcomes in maths so that greater depth is above national average

	Pupils read widely and often, with fluency and comprehension appropriate to their age. They are able to apply mathematical knowledge, concepts and procedures appropriately for their age.
	Use of the reading corners is apparent in Class 1 and 2.  Children are beginning to talk about their reading and the class story book.
Children who wait for the school bus are read to by the adult.

Evidence in maths books and talking to children.  
	White Rose maths and fluent in 5 is used in school.  The mastery approach is followed.

	
	The Reasons We are not the Grade above are: 
These should be copied from the bullet points above i.e. Those sentences which have not been RAGged as Green



	
	The Systemic Reasons for this are: 
Please use the sentences / bullet points Paras 197, 208, 214 For QofE . 
Please also, be aware of specific legal requirements for curriculum and personal development outlined in the inspection handbook.


	
	Therefore, our priorities for School Development / Improvement are:














	
	Behaviour and Attitudes

	
	Ofsted Grade Criteria
	Evidence 
	Narrative

	
	Copy bullet points from Ofsted Section 5 Handbook into separate rows
	What / Where can it be located? E.g. School Data in analysis folder – governor approved.
	Only add any detail for specific context that is not found elsewhere – THIS MAY REMIAN BLANK

	
	These bullet points should be RAG rated. 
Green – fully secure
Amber – Partially in place 
Red – Not in place / Inadequate
	Robust evidence base
Limited evidence base
No evidence base
	

	Priority area SDP
	The school has high expectations for pupils’ behaviour and conduct. These expectations are commonly understood and applied consistently and fairly. This is reflected in pupils’ positive behaviour and conduct. Low-level disruption is not tolerated and pupils’ behaviour does not disrupt lessons or the day-to-day life of the school. Leaders support all staff well in managing pupil behaviour. Staff make sure that pupils follow appropriate routines.
	Through walking around school.  Some children with additional learning needs can be ‘off task’ at times and need 1:1 support to enable them to learn well.
Comments from visitors. Celebrations assembly, class dojo points.  School Values award.
	The staff works as team to ensure that low level behaviour is not tolerated.  Children making right choices are noticed.  The School Values award is awarded weekly.
Junior Mini Police officers are appointed from Years 5 and 6 who work with children on the playground.

	
	Leaders, staff and pupils create a positive environment in which bullying is not tolerated. If bullying, aggression, discrimination and derogatory language occur, they are dealt with quickly and effectively and are not allowed to spread.
	Our CPOMS system logs incidents of bullying, behaviour.
PSP plans with the BOSS Team becoming involved if required.
	Patterns of behaviour with are noted.  Parents are invited into school to discuss poor behaviour.  Individual behaviour plans are used.
Children with more extreme behaviour work with the reintegration team and BOSS.

	
	There is demonstrable improvement in the behaviour and attendance of pupils who have particular needs.
	Case study of a child currently in Y2 whose SEN needs were identified and met through careful planning and staffing.
	This child needed a part time timetable until needs were identified and medical needs met.  An EHCP was gained.   The child is now fully integrated into class and making progress. Excellent communication with the parent contributed to the successful outcome for the child.

	
	Pupils’ attitudes to their education are positive. They are committed to their learning, know how to study effectively and do so, are resilient to setbacks and take pride in their achievements.
	Pupil voice.  Talking to children about their learning.
	Staff talk to children about what they need to do to get better within areas of learning.

	
	Pupils have high attendance, within the context of the pandemic. They come to school on time and are punctual to lessons. When this is not the case, the school takes appropriate, swift and effective action.
	Attendance data:
 
2019 to 2020 – 86.01% (COVID)

2020 to 2021 – 96.70%

Need to put on 21-22 attendance data


	Attendance data has improved- this has occurred due to the regular tracking of attendance.  Half termly letters sent home with any areas of concern identified and parents called in for a meeting.
No holidays in termtime authorised.
Any child not in school without notice is followed up immediately.
Children ‘missing’ in education are reported to the ‘Missing in education team.’

	
	Fixed-term and internal exclusions are used appropriately. The school reintegrates excluded pupils on their return and manages their behaviour effectively. Permanent exclusions are used appropriately as a last resort.
	Record of fixed term exclusions.
	These are used as a last resort and none have been issued since:

	
	Relationships among pupils and staff reflect a positive and respectful culture; pupils are safe and they feel safe.
	Walking around the school, observations.  Parental feedback.
ELSA session feedback notes.
Teaching and Learning review.
	The school prides itself on the care it gives its pupils. Staff ‘go the extra mile.’ This is recognised in parental comments, questionnaires etc.

‘I wanted to thank you, and the other staff at school for allowing N. to stay at after school club on Wednesday. It was very kind of you all. I would also like to thank you all for your efforts this term. Nancy has thoroughly enjoyed herself and has learnt so much.’

‘Thank you for making I’s start at school run so smoothly and enjoyable for her.’

There is a culture of respect around school between child to child.

	
	The Reasons We are not the Grade above are: 
These should be copied from the bullet points above i.e. Those sentences which have not been RAGged as Green
1. .
2. .
3. .
4. .
5. .


	
	The Systemic Reasons for this are: 
Please use the sentences / bullet points Use Para 227 for Band A. 
Please also, be aware of specific legal requirements for curriculum and personal development outlined in the inspection handbook.
1. .
2. .
3. .
4. .
5. .

	
	Therefore our priorities for School Development / Improvement are:









	
	Personal Development

	
	Ofsted Grade Criteria
	Evidence 
	Narrative

	
	Copy bullet points from Ofsted Section 5 Handbook into separate rows
	What / Where can it be located? E.g. School Data in analysis folder – governor approved.
	Only add any detail for specific context that is not found elsewhere – THIS MAY REMAIN BLANK

	
	These bullet points should be RAG rated. 
Green – fully secure
Amber – Partially in place 
Red – Not in place / Inadequate
	Robust evidence base
Limited evidence base
No evidence base
	

	Priority area SDP

PD1: To ensure that the curriculum is cohesive and broad and balanced meeting the needs of the pupils



	The curriculum extends beyond the academic, vocational or technical and provides for pupils’ broader development. The school’s work to enhance pupils’ spiritual, moral, social and cultural development is of a high quality.
	Junior Mini Police officers, Junior Road Safety officers, The Archbishop of York’ award for Y5 children, Reading buddies, School Council.
Images from the work of visiting artists.
	Children are encouraged to take responsibility from an early age e.g. from collecting and delivering the register, to office buddies, class jobs, reading buddies etc.
The school takes part in a Harvest festival where items are donated to the Lincoln food bank.  Remembrance Day is commemorated by the children and the local community.  Representatives from the Cranwell Aviation Heritage Museum are working with the children on a Remembrance style workshop. 

More planned bespoke opportunities have been planned into progression documents.

	
	The curriculum and the school’s effective wider work support pupils to be confident, resilient and independent, and to develop strength of character.
	Talking to the children.
Y6 children showing visitors around the school e.g. Pauline Corfield from the diocese was shown around by two Y6 children.
	The children showed strength of character during Covid.  They coped remarkably well with Remote Education and their IT skills developed.
The children speak well to visitors about their learning and talk with pride about their school.
On the PGL residential in July 2021 they were mature and tackled all the challenges given to them.

	
	The school provides high-quality pastoral support. Pupils know how to eat healthily, maintain an active lifestyle and keep physically and mentally healthy. They have an age-appropriate understanding of healthy relationships.
	ELSA support- half a day weekly.  Files kept on these children.
PHSE planning and driven by PHSE lead.
Breakfast and After School Club meals are balanced and healthy,
	

	
	The school provides a wide range of opportunities to nurture, develop and stretch pupils’ talents and interests. Pupils appreciate these and make good use of them.
	Clubs lists include: Autumn netball, MSP Sports, choir, maths.
	

	PD1: To ensure that the curriculum is cohesive and broad and balanced meeting the needs of the pupils

	The school prepares pupils for life in modern Britain effectively, developing their understanding of the fundamental British values of democracy, the rule of law, individual liberty, and mutual respect and tolerance of those with different faiths and beliefs.
	The school promotes its values of: Forgiveness, truthfulness, Compassion and respect and lives them out through the school’s vision.  Vision noticeboard in the entrance hall.  The school’s values are prominently displayed in entrance hall.  Governor monitoring references The School Values.
British Values are taught alongside the themes for Collective worship. - see planning for Collective worship.
	 More work is needed to prepare the children for life in modern Britain.

	
	The school promotes equality of opportunity and diversity effectively. As a result, pupils understand, appreciate and respect difference in the world and its people, celebrating the things we share in common across cultural, religious, ethnic and socio-economic communities.
	Displays such as ‘Inspiring people’ in the hall demonstrate how people of differing genders, cultures experience success.
Children talk about the roles they could do in later life.
In Collective worship and in lessons such as History different people are discussed and the contribution that they make to society.
	Further work is being done on ‘protected characteristics.’

	
	Pupils engage with views, beliefs and opinions that are different from their own in considered ways. They show respect for the different protected characteristics as defined in law and no forms of discrimination are tolerated.
	The PHSE curriculum plans.
	

	
	The school provides pupils with meaningful opportunities to understand how to be responsible, respectful, active citizens who contribute positively to society. Pupils know how to discuss and debate issues and ideas in a considered way.
	Mini Police take part in community projects e.g speed awareness patrols in the village.
The Junior Road Safety officers lead assemblies with information on staying safe etc.
The Link up magazine asks residents to look out for children demonstrating the values in the school community.
	Any projects completed in the local community are celebrated back in school.

	
	The Reasons We are not the Grade above are: 
These should be copied from the bullet points above i.e. Those sentences which have not been RAGged as Green
6. .
7. .
8. .
9. .
10. .


	
	The Systemic Reasons for this are: 
Please use the sentences / bullet points Use Para 243 for Personal Development. 
Please also, be aware of specific legal requirements for curriculum and personal development outlined in the inspection handbook.
5. .
6. .
7. .
8. .
9. .

	
	





	
	Leadership and Management

	
	Ofsted Grade Criteria
	Evidence 
	Narrative

	
	Copy bullet points from Ofsted Section 5 Handbook into separate rows
	What / Where can it be located? E.g. School Data in analysis folder – governor approved.
	Only add any detail for specific context that is not found elsewhere – THIS MAY REMAIN BLANK

	
	These bullet points should be RAG rated. 
Green – fully secure
Amber – Partially in place 
Red – Not in place / Inadequate
	Robust evidence base
Limited evidence base
No evidence base
	

	
	SMSC
	
	

	Priority area SDP
LM1: To ensure subjects are led and well managed to deliver high quality education in all curriculum areas

LM2: To ensure that the school environment meet the needs of their pupils





	leaders have a clear and ambitious vision for providing high-quality, inclusive education and training to all. This is realised through strong, shared values, policies and practice

	The vision is clearly displayed in school.  Each subject within the curriculum has a clear intent and all the policies link to this vision.
Policies on website.
	

	LM3: To continue to develop a self-improvement model within school

	leaders focus on improving staff’s subject, pedagogical and pedagogical content knowledge to enhance the teaching of the curriculum and the appropriate use of assessment. The practice and subject knowledge of staff are built up and improve over time

	2nd year of Kyra Peer Review cycle. 
Training log for all staff.
Monitoring/Assessment schedule 2022-23.
	Subject leads are as follows:
Phonics/ Early reading- A. Hul/J.Loom
Writing- Z. Longstaff
Maths- A. Hul
Science- L.Lill
Ge/Hi- Z. Longstaff
RE/Computing- J.Loom
Art/Design- H.Fox- Morrish
MFL- Z. Longstaff
Staff given time to carry out their subject- 6 days from September to end of March.  These days are used in accordance with their Action plans.



	
	leaders aim to ensure that all learners complete their programmes of study. They provide the support for staff to make this possible and do not allow gaming or off-rolling (there is no legal definition of ‘off-rolling’; however, we define ‘off-rolling’ as the practice of removing a learner from the provider’s roll without a formal, permanent exclusion or by encouraging a parent to remove their child, when the removal is primarily in the interests of the provider rather than in the best interests of the learner – off-rolling in these circumstances is a form of ‘gaming’)

	Progression maps of their subject.
Record of book monitoring.
	Leaders follow the monitoring schedule 

	
	leaders engage effectively with learners and others in their community, including – where relevant – parents, carers, employers and local services
	Pupil voice.  Curriculum page on the website evidencing the activities that are undertaken in that subject.
	

	
	leaders engage with their staff and are aware and take account of the main pressures on them. They are realistic and constructive in the way that they manage staff, including their workload

	Staff offered PPA at home where possible. Course can be taken at home if online.
Subject leadership days.
Access to wellbeing support at The County if required
	

	
	leaders protect their staff from bullying and harassment
	CPOMS.
Chair of Governor check ins with the HT
	

	
	those responsible for governance understand their role and carry this out effectively. They ensure that the provider has a clear vision and strategy and that resources are managed well. They hold leaders to account for the quality of education or training

	Monitoring/Assessment plan including governor responsibilities.
Governor reports presented at governor meetings e.g. Safeguarding, SEN, subject leadership, finance meetings half termly
	

	
	those with responsibility for governance ensure that the provider fulfils its statutory duties, for example under the Equality Act 2010, and other duties, for example in relation to the ‘Prevent’ strategy and safeguarding, and promoting the welfare of learners

	
	

	
	the provider has a culture of safeguarding that supports effective arrangements to: identify learners who may need early help or who are at risk of neglect, abuse, grooming or exploitation; help learners reduce their risk of harm by securing the support they need, or referring in a timely way to those who have the expertise to help; manage safe recruitment and allegations about adults who may be a risk to learners and vulnerable adults

	CPOMS to evidence actions taken regarding Safeguarding, bullying etc.
Governor log of safeguarding checks, SCR checks.
Safeguarding policies including safer recruitment etc.
Evidence of staff training- INSET record. Log of training. 6 year pathway
	Staff routinely log any incident on CPOMS. These are linked to DSL or Deputy DSL to look at.

	
	The Reasons We are not the Grade above are: 
These should be copied from the bullet points above i.e. Those sentences which have not been RAGged as Green
11. .
12. .
13. .
14. .
15. .


	
	The Systemic Reasons for this are: 
Please use the sentences / bullet points Use Para 262 for Leadership.
Please also, be aware of specific legal requirements for curriculum and personal development outlined in the inspection handbook.
10. .
11. .
12. .
13. .
14. .

	
	Therefore, our priorities for School Development / Improvement are:

       














	EYFS

	Ofsted Grade Criteria
	Evidence 
	Narrative

	Copy bullet points from Ofsted Section 5 Handbook into separate rows
	What / Where can it be located? E.g. School Data in analysis folder – governor approved.
	Only add any detail for specific context that is not found elsewhere – THIS MAY REMIAN BLANK

	These bullet points should be RAG rated. 
Green – fully secure
Amber – Partially in place 
Red – Not in place / Inadequate
	Robust evidence base
Limited evidence base
No evidence base
	

	
	
	

	
	
	

	The Reasons We are not the Grade above are: 
These should be copied from the bullet points above i.e. Those sentences which have not been RAGged as Green
16. .
17. .
18. .
19. .
20. .


	The Systemic Reasons for this are: 
Please use the sentences / bullet points para 328
Please also, be aware of specific legal requirements for curriculum and personal development outlined in the inspection handbook.
15. .
16. .
17. .
18. .
19. .

	Therefore our priorities for School Development / Improvement are:
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